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Anti-Bullying Statement of Intent 
 
At Atlantic Academy we are committed to providing a warm, caring and safe environment for all our                 
children so that they can learn and play in a relaxed manner. We acknowledge that bullying does                 
happen from time to time – indeed, it would be unrealistic to claim that it does not. When bullying does                    
occur, everyone should feel able to tell someone and know that incidents will be dealt with promptly and                  
effectively in accordance with our anti-bullying policy.  
 
Aims and Objectives  
 
The aim of this policy is to try and prevent and deal with any behaviour deemed to be bullying. The                    
implementation of this policy will create an ethos where bullying is regarded as unacceptable so that a                 
safe and secure environment is created for everyone to learn and work in. All members of the Academy                  
have a responsibility to recognise bullying when it occurs and take appropriate action in accordance with                
the school policy. This will happen in the following ways:  
 
● The Academy will meet the legal requirement for all schools to have an anti-bullying policy in place.  

 
● The Academy has implemented and supported the development of an Anti Bullying Ambassador             

scheme that promotes self advocacy amongst students, and has independently trained over 20 key              
stage 2 and 3 students to act as peer mentors. These Anti Bullying Ambassadors provide immediate                
support to any student at the Academy throughout every day.  

 
● The Academy will work closely with other professional agencies to ensure that children stay safe as                

stated in The Children Act 1989, The SEN and Disability Act 2001, The Government Green Paper                
‘Every Child Matters’ 2003 (outcome 2) and The Children Act 2004.  

 
● All teaching and non-teaching staff, pupils and parents/guardians will have an understanding of             

what bullying is.  
 
● All stakeholders will know and understand both what bullying is and what the Academy policy is on                 

bullying and will consistently and swiftly follow it when bullying is reported.  
 
● Pupils and parents/guardians will be assured that they will be supported when bullying is reported. 
 
● Whole Academy initiatives (staff training, celebration assemblies etc) and proactive teaching           

strategies (PHSE [Personal, Health & Social Education] lessons, circle time etc) will be used              
throughout the school to reduce the opportunities for bullying to occur.  

 
● A positive, caring ethos will be created within the school environment where everyone can work,               

play and express themselves, free from the fear of being bullied.  
 
What Is Bullying?  
 
The Academy has adopted the following collaborative definition of bullying which is our shared              
understanding of what bullying is:  
 
Bullying is any deliberate, hurtful, upsetting, frightening or threatening behaviour by an individual or a               
group towards other people. It is repeated over a period of time and it is very difficult for the victims to                     
defend themselves (remember STOP – it happens Several Times On Purpose).  

 



 
Any deliberately hurtful behaviour, usually repeated over a period of time and intentionally hurts another               
student or group physically or emotionally, where it is difficult for those being bullied to defend                
themselves, and is often motivated by prejudice. Examples of unacceptable behaviour include:  
● physical (including sexual) assault.  
● verbal abuse, by name calling, teasing or making offensive remark  
● cyber-bullying, which is defined as the use of ICT by an individual or group in a way that is intended                    

to upset others. Examples include using social websites, mobile phones, text messaging,            
photographs, video, apps and email. Indirect emotional tormenting by excluding from social groups             
or spreading malicious rumours.  

 
Bullying may involve complicity that falls short of direct participation by, for instance, manipulating a third                
party to tease or torment someone. It may be overt and intimidatory but is often hidden and subtle. It                   
includes actions or comments that are:  
● racist  
● religious or cultural  
● homophobic  
● transphobic  
● sexist  
● sexual  
● SEND students (Special Education Needs and Disabilities)  
● physical attributes (such as hair colour or body shape)  
● deprivation/economic circumstances 
 
Signs and Symptoms  
 
A child may indicate, by different signs or behaviour, that he or she is being bullied. Adults should be                   
aware of these possible signs and investigate further if a child:  
● is frightened of walking to or from school  
● doesn't want to go to school  
● becomes withdrawn, anxious or lacking in confidence  
● starts stuttering  
● attempts or threatens suicide or runs away  
● cries themselves to sleep at night or has nightmares  
● feels ill in the morning  
● begins to underperform in school work  
● comes home with clothes torn or books damaged  
● has possessions go "missing"  
● asks for money or starts stealing money (to pay the bully)  
● has unexplained cuts or bruises  
● comes home starving (money/snack/sandwiches have been stolen) 
● becomes aggressive, disruptive or unreasonable  
● is bullying other children or siblings 
● stops eating  
● is frightened to say what's wrong  
● gives improbable excuses for any of the above  
 
It is important to remember that these signs and behaviours could indicate other problems, but bullying                
should be considered a possibility and should be taken seriously and investigated as soon as possible.                
These are only guidelines as children can display signs of needing help in many different forms. Bullying                 

 



of any kind is unacceptable and will not be tolerated in our school. We take all incidents of bullying                   
seriously. Bullying hurts. No-one deserves to be a victim of bullying. Everybody has the right to be                 
treated with respect and pupils who are bullying others need to learn different ways of behaving.  
 
What to do? 
 
The way to stamp out bullying is for people to be aware of the issues involved, and to be clear in their                      
own minds what action to take should cases arise. Tackling bullying is everyone’s responsibility              
including all school staff, students and parents. 
 
If you are the person being bullied  
 
● Share your feelings with someone you can trust whether a friend, member of staff, parent or other                 

family member.  
● Say what you feel and ask for help.  
● If possible, talk to a member of Staff, an Anti Bullying Ambassador, your Tutor or your Pastoral                 

Leader about the incident. Some students may have a particular teacher they feel most comfortable               
talking to. 

● Report it using the ‘Report bullying’ form on the Academy website in contacts 
 
If you would rather not go straight to a member of staff, talk to your friends; talk to a peer mentor, one of                       
the senior student leaders or any trusted adult. They may well be able to advise on an appropriate                  
course of action, or will be able to involve other people who can.  
 
The Designated Anti Bullying member of staff is Head of Behaviour, Angus Dawson. In his absence, the                 
Deputy Anti-Bullying member of staff is Paul Knight. You can contact them directly by using the contacts                 
section of the Academy website, then ‘report bullying’. There are also people outside the Academy who                
would be willing to help. For example: Childline: 0800 1111 
 
Monitoring and evaluation of the policy  
 
The Assistant Principal for behaviour ,is the Anti-Bullying Co-ordinator and will annually update the              
policy. To ensure this policy is effective, it will be regularly monitored and evaluated by the stakeholders.                 
The staff will discuss concerns weekly at their staff meeting under ‘children causing concern’ so any                
patterns of behaviours are spotted. SLT will follow up any patterns that cause concern. The LAB, will be                  
made aware of behaviour trends across the school using analysis of pupil surveys and incidents               
recorded on My Concern.  
 
What will happen? 
 
The person will be interviewed by their Pastoral Lead for their Year Group, on their own, and asked to                   
write an immediate account of events. The process for dealing with bullying will be explained clearly to                 
them. The person is also given the opportunity to discuss their side of the story and how they have                   
handled the situation so far. The person is given support and advice. 
 
Once the Pastoral Lead and Head of Behaviour are clear that a bullying offence has been committed,                 
the bully and any others involved will be interviewed individually and asked to write an immediate                
account of events. The process for dealing with bullying will be explained clearly to them. Where                
possible, the harmed person’s views will be taken into account and the harmed person will be                
supported.  

 

http://www.atlantic-aspirations.org/759/report-bullying


 
Details of the incident will be recorded on all the students' files. The Head of Behaviour is informed of all                    
incidents of bullying, along with the Pastoral Lead for the Year Group. The Pastoral Lead, on speaking                 
with the Head of Behaviour, will decide on an appropriate course of action. The perpetrator is given a                  
formal warning, making it clear that any further incident (or discussion about the current incident) would                
be considered to be further bullying. It will be made clear why the behaviour was inappropriate and                 
unacceptable. Support and counselling will be offered, if appropriate, and a suitable consequence will              
also be given.  
 
Sanctions will be applied in accordance with the Academy behaviour policy.  
 
If a clear case of bullying has taken place, parents/carers will be notified. Incidents of bullying can lead                  
to a fixed term exclusion at the Principal’s discretion. In serious cases, it may be necessary to make a                   
referral to the Police or Social Services. However, it is the policy of the Academy to attempt to resolve                   
such issues internally using our own disciplinary sanctions, unless the matter is of such gravity that a                 
criminal prosecution is likely.  
 
The Academy will raise staff awareness through training and take action to reduce the risk of bullying at                  
the times and places where it is most likely to occur. The key points from this policy will be prominently                    
displayed on Academy notice boards and will be discussed with pupils during tutor time sessions.               
Anti-bullying will feature as a discussion point for assemblies and tutor time sessions, and feedback will                
be taken to Academy Council. It will also be revisited as necessary during further tutor time and                 
assemblies to all year groups and reinforced in other areas of the curriculum as the opportunities                
present themselves e.g. drama, physical education. Opportunities will also be sought to allow parents to               
contribute to the Academy's actions to prevent bullying; for example, the Anti-bullying Steering Group.  
 
Regular surveys will be used to facilitate an understanding of the level and type of bullying that pupils                  
might have experienced.  
 
Incidents of reported bullying will be followed up by Pastoral Leads for Year Groups, Key stage 1 and 2                   
coordinators, and tutors, to monitor that the problem has been resolved. The record of bullying offences                
will be reviewed by the Assistant Principal (Behaviour and Safety), the Head of Behaviour and the                
Pastoral teams regularly to watch for patterns and check that the policy is effective. 
 
 

Reviewed and agreed ADa, 27th August, 2019. To be reviewed September 2020. 

 


